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Executive   Session   –   Personnel   Matter  

The   Executive   Session   (es)   was   part   of   the   Wenham   Board   of   Selectmen   (BOS)    October   13,   2020    posted   meeting.   
Materials   used   in   the   preparation   of   such   minutes   and   all   documents   and   exhibits   used   at   the   session,   may   be   withheld   from   
disclosure   to   the   public   in   their   entirety   under   sub   clause   (a)   of   clause   Twenty-sixth   of   Section   7   of   Chapter   4,   as   long   as   
publication   may   defeat   the   lawful   purposes   of   the   es,   but   no   longer;   provided,   however,   that   the   es   was   held   in   compliance   
with   Section   21.     
These   minutes   will   not   be   released   until   approved   for   release   by   the   Selectmen   and   notice   of   such   approval   has   been   entered  
into   the   regular   minutes.   

Selectmen   present:   Gary   Cheeseman,   Chair;   Jack   Wilhelm;   John   Clemenzi   
Also   present:    Anthony   Ansaldi,   Town   Administrator;   Lauren   Goldberg,   KP   Law;   Janelle   Austin,   KP   Law,   Tory   Weigand,   and  
Nicole   Roebuck,   Recording   Secretary   

In   open   session,   at   5:30   pm,   Mr.   Cheeseman   moved   to   enter   into   executive   session   pursuant   to    under   M.G.L.   Ch.   30A,   §   21   (a)(1)   –    To   discuss   the  
reputation,   character,   physical   condition   or   mental   health,   rather   than   professional   competence,   of   an   individual,   or   to   discuss   the   discipline   or   dismissal   of,   or   
complaints   or   charges   brought   against,   a   public   officer,   employee,   staff   member   or   individual.   

The   motion   was   seconded   by   Mr.   Wilhelm   and   carried   unanimously   by   roll   call   vote.  

At   5:31pm   members   of   the   public   who   had   joined   the   open   session   were   placed   in   the   waiting   room   for   the   Executive  
Session.    

Mr.   Cheeseman   offered   an   introduction   and   meeting   guidelines   pertaining   to   the   letter   received   via   email   today   from   
complainant     attorney   regarding   a   claim   as   a   result   of   a   personnel   matter   and   asked   Ms.   Goldberg   to  
provide   a   timeline   to   date.   

Ms.   Goldberg   referenced   a   pre-litigation   settlement   offer   email   received   today   from   the   complainant’s   attorney   with   respect   to  
a   personnel   matter   as   a   result   of   an   allegation   regarding   a   text   message   sent   by   Mr.   Clemenzi   to   the   complainant.    Ms.   
Goldberg    provided   a   timeline   of   the   personnel   matter   to   date   sharing   conditions   the   board,   Mr.   Clemenzi   and   the   
complainant   agreed   upon   in   December   2019   in   an   effort   to   resolve   the   matter.     

Ms.   Goldberg   shared   that   approximately   two   (2)   weeks   prior   she   had   received   an   email   from   the   complainant’s   attorney   
raising   a   number   of   additional   claims   such   as,   retaliation,   hostile   work   environment,   ostracization   and   information   discussed  
in   Executive   Sessions   being   shared   outside   such   sessions.    Ms.   Goldberg   shared   that,   as   result   of   the   additional   claims,   she   
recommended   the   town’s   liability   insurer   Massachusetts   Interlocal   Insurance   Association   (MIIA)   receive   notification   of   the   
complaint   from   Mr.   Ansaldi.   

Ms.   Goldberg   detailed   the   compensatory   damages   that   the   complainant   is   looking   for   in   the   claim,   such   as   a   large   sum   of   
money   for   out   of   pocket   expenses   to   cover   doctor   visits,   medications,   and   attorney   fees,   as   well   as,   a   number   of   agreements   
for   confidentiality   of   certain   information.    She   shared   that   the   claimant’s   number   one   non   monetary   request   is   for   the   Board   
of   Selectmen   to   ask   Mr.   Clemenzi   for   his   resignation.    Ms.   Goldberg   stated   that   the   complainant   claims   the   board   has   not   
taken   the   matter   seriously   and   that   she   has   felt   ostracized,   undermined,   assumed   to   be   too   sensitive,   and   made   to   feel   that   she  
is   overreacting.   

Ms.   Austin   reiterated   that   the   complainant   has   hired   an   attorney,   and   that   there   is   the   threat   of   litigation   both   in   the   
employment   discrimination   context   and   potentially   other   tort   claims.    She   explained   that   an   employment   discrimination   claim  
can   be   filed   against   an   employer   or   an   individual   with   the   Massachusetts   Commisison   Against   Discrimination   (MCAD)   and   
would   typically   be   handled   at   an   administrative   level.    She   stated   that,   depending   on   the   nature   of   the   claim,   it   would   be   
referred   to   the   town’s   insurer   for   a   determination   as   to   whether   the   alleged   conduct   in   the   claim   would   be   sufficient   to   invoke  
coverage.    From   there,   the   town   or   those   involved   would   file   a   position   statement.    Ms.   Austin   stated   that   resolution   of   these   
types   of   claims   can   take   1   -   2   years   on   average.    Discovery   requests   may   come   from   the   investigator   during   the   claim   review.   
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The   complainant   can   also   request   for   the   MCAD   claim   to   be   removed   from   the   administrative   level   and   filed   in   Superior   
Court.      
  

Ms.   Austin   explained   that,   based   on   what   is   currently   known   about   the   claim,   there   could   be   another   cause   of   action   for   tort   
which   would   most   likely   go   to   Superior   Court   and   would   also   be   referred   to   the   town’s   liability   insurer   MIIA   to   determine   if   
there   was   coverage.     
  

Ms.   Austin   explained   that   should   the   claim   be   filed   as   an   MCAD   complaint,   there   is   no   statutory   cap   on   damages.    A   
complainant   can   be   awarded   out   of   pocket   expenses,   compensatory   damages,   and   most   significantly   damages   for   emotional   
distress.    Front   and   back   pay   can   also   be   awarded,   if   found   as   recoverable,   along   with   reasonable   attorney’s   fees.    MCAD,   
along   with   the   Superior   Court,   can   award   punitive   damages   if   the   alleged   conduct   is   found   egregious,   which   would   not   be   
covered   under   a   town’s   insurance   policy.    If   a   claim   is   filed   as   a   tort   claim   in   Superior   Court,   it   would   be   governed   by   the   
Massachusetts   Tort   Claims   Act,   and   would   be   subject   to   a   $100,000   cap.      
  

Ms.   Goldberg   offered   a   summary   of   the   potential   filings:     
MCAD   filing   -   no   monetary   cap   on   damages,   punitive   damages   possible   in   addition   
Tort   filing   in   Superior   Court   -   $100,000   cap   on   damages   if   claim   is   found   as   covered   under   official   duties   by   insurer   
  

Mr.   Cheeseman   shared   his   concern   for   the   town’s   financial   liability,   due   the   threat   of   the   potential   claim   being   filed.    He   also   
shared   concern   for   the   position   of   the   town   any   potential   conflict   relating   to   the   position   of   Mr.   Clemenzi.   
  

Mr.   Wilhelm,   having   just   received   the   email   outlining   demands   regarding   the   claim,   shared   his   opinion   that   each   claim   in   the   
email   should   be   analyzed   individually   by   the   board   in   order   to   determine   a   response   to   the   allegations.    Mr.   Wihelm   asked   
when   the   email   outlining   the   potential   claims   had   been   received   by   the   town.      
  

Ms.   Goldberg   informed   the   board   that   two   weeks   prior,   an   email   had   been   received   regarding   the   complainant’s   concern   and   
discomfort   that   her   claim   had   been   referenced   in   a   meeting   for   which   she   was   hired   as   the      Ms.   
Goldberg   shared   that   the   reply   to   this   concern   was   that   the   complainant   was   not   required   to   complete   minutes   she   was   not   
comfortable   with.      
  

Mr.   Wihelm   recalled   that,   as   part   of   the   December   2019   attempted   resolution   of   the   matter,   the   board   agreed   that   the   
complainant   would   still   remain   the     for   the   board   and   that   the   board   would   have   been   in   violation   of   this   
agreement   by   not   allowing   the   complainant   to   serve.    He   also   stated   that,   if   the   complainant   was   not   comfortable   with   the   
topic   on   the   agenda,   it   would   be   within   her   right   to   indicate   so   and   not   serve   for   a   particular   meeting.    Ms.   Goldberg   
indicated   that   the   complainant   had   been   notified   of   such   through   Mr.   Ansaldi.      
  

Ms.   Goldberg   then   emphasized   that   the   board   not   discuss   the   letter   outside   of   the   executive   sessions   in   adherence   to   the   
open   meeting   law   and   not   to   jeopardize   the   potential   for   settlement   talks.    She   stated   that   the   complainant   alleges   that   
discussions   regarding   the   claim   occurred   outside   the   November   2019   and   December   2019   executive   sessions,   thus   
undermining   her   position.     
  

Mr.   Wilhelm   shared   his   opinion   that   the   complainant,   rather   than   the   board,   shared   details   of   the   claim   with   members   of   
Town   Hall   and   the   town.   
  

Mr.   Clemenzi   stated   that   he   was   shocked   to   learn   of   the   letter   and   that   he   feels   he   has   complied   with   the   resolution   agreed   
upon   by   the   board   and   the   complainant   in   December   2019.   
  

Mr.   Cheeseman   expressed   concern   and   requested   the   opinion   of   Ms.   Goldberg   in   determining   the   next   reasonable   step   in   
replying   to   the   letter   from   the   complainant’s   attorney.   
  

Ms.   Goldberg   stated   that   the   first   step   is   to   determine   with   MIIA   if   the   complaint   is   covered,   if   so   they   may   make   a   
pre-litigation   settlement   offer.    MIIA   would   then   assign   counsel,   which   may   or   may   not   be   KP   Law.      
  

Both   Ms.   Goldberg   and   Ms.   Austin   shared   their   opinions   regarding   the   importance   of   determining   a   strategy   that   is   in   the   
best   interest   of   the   town   in   moving   forward   with   regard   to   a   written   response   to   the   letter   and   a   potential   pre-litigation   
settlement   agreement   and   resolution   given   the   potential   risks   to   the   town,   costs,   and   lengthy   process   of   litigation.      
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Mr.   Cheeseman   asked   Mr.   Clemenzi   for   his   response   to   the   claimant’s   request   for   him   to   resign   from   the   board.   
  

Mr.   Clemenzi   reiterated   his   shock   regarding   receipt   of   the   letter   from   the   complainant’s   attorney,   and   that   he   had   not   spoken   
to   or   about   the   complainant   since   the   original   matter.     
  

Mr.   Cheeseman   asked   Mr.   Weyland   if   he   and   Mr.   Clemenzi   understood   the   potential   for   individual   liability,   not   just   the   
liability   of   the   town.     
  

Mr.   Weigand   stated   his   opinion   that   the   timing   of   the   letter   received   just   before   the   executive   session   is   concerning   and   the   
appearance   that   it   is   a   political   play   to   force   the   resignation   of   Mr.   Clemenzi.    Mr.   Weigand   questioned   the   lack   of   specific   
examples   of   osticization   and   whether   there   is   competent   evidence   to   support   the   claim.    Mr.   Weigand   stated   his   opinion   that   
it   is   not   in   the   town’s   interest   to   succumb   to   blanket   exposure   and   have   to   pressure   a   long   time   servant   to   resign.     
  

Mr.   Cheseseman   stated   the   importance   of   discussing   the   likelihood   that   the   complainant   will   move   forward   and   whether   or   
not   they   have   a   substantial   case   based   on   the   merits   of   the   claim.    He   shared   his   opinion   that   it’s   a   risk   assessment   of   the   
potential   liability   to   the   town   in   whether   or   not   the   complainant   decides   to   move   forward   vs.   what   the   potential   costs   would   
be.   
  

Ms.   Goldberg   clarified   that   the   email   containing   the   letter   from   the   complainant’s   attorney   was   actually   received   earlier   the   
same   morning,   and   that   she   forwarded   the   email   to   Mr.   Ansaldi   in   the   afternoon   prior   to   the   meeting.      
  

Ms.   Goldberg   shared   that   based   on   the   2   public   records   requests,   an   issue   with   the   Supervisor   of   Public   Records,   an   open   
meeting   law   complaint,   and   a   citizen’s   petition   about   changing   the   way   the   board   runs,   she   is   not   surprised   by   receipt   of   the   
letter   regarding   the   complaint.    Ms.   Goldberg   shared   her   opinion   of   the   importance   in   weighing   risk   vs.   benefit   of   one   
approach   or   another   in   response   to   the   claim.    She   stated   the   importance   of   thinking   about   what   the   best   result   for   the   town   
will   be.    Ms.   Goldberg   stated   that   elected   officials   cannot   force   Mr.   Clemenzi,   as   an   elected   official,   to   resign.    Ms.   Goldberg   
reiterated   that   the   town   is   at   a   point   where   it   can   come   up   with   a   resolution   that   doesn’t   include   a   lot   of   money   or   
depositions,   and   that   ultimately   its   a   policy   decision   on   how   to   move   forward.     
  

Mr.   Cheeseman   asked   Ms.   Goldberg   her   opinion   if   the   claim   went   to   discovery   would   all   public   records   requested   have   to   be   
released.    Ms.   Goldberg   stated   that   it   would   not   be   automatic.   Mr.   Cheeseman   asks   what   the   normal   period   of   time   would   be  
to   respond   to   the   letter.   Ms.   Austin   stated   that   there   is   no   formal   requirement   on   the   time   limit   for   response.    Ms.   Austin   
stated   her   opinion   that   it’s   important   to   keep   communication   lines   open   in   an   effort   to   reach   an   amicable   resolution   should   
the   board   decide   to   proceed.  
  

Mr.   Wilhelm   reiterated   that   he   would   like   the   board   to   review   the   letter   and   discuss   each   allegation   sentence   by   sentence.    He   
shared   his   opinion   that   the   board   should   consider   releasing   the   executive   session   meeting   minutes   relating   to   the   matter   from   
November   2019   and   December   2019   relating   to   the   matter.    Mr.   Wilhelm   questioned   why   the   complainant   would   wait   a   full   
year   before   submitting   the   claim.      
  

Ms.   Goldberg   stated   her   opinion   that   an   employee   may   not   realize   the   implications   right   away.   Ms    Austin   added   that   the   
employee   has   a   statutory   right   to   make   a   claim   for   a   tort   within   2   years   and   for   an   MCAD   claim   within   300   days.   Ms.   
Goldberg   speculated   that   the   complainant   may   have   made   the   claim   based   more   on   the   perception   of   actions   since   the   
original   claim.     
  

Ms.   Goldberg   advised   that   releasing   the   minutes   of   November   2019   and   December   2019   would   leave   the   town   in   a   position   
of   waiving   its   attorney   client   privilege.    Ms.   Goldberg   and   Ms.   Austin   confirmed   that   the   advice   of   counsel   could   be   redacted   
in   order   to   release   the   minutes,   but   that   advice   was   woven   so   heavily   through   the   minutes   that   redaction   of   counsel’s   
comments   would   leave   little   remaining   in   the   documents.   
  

Mr.   Clemenzi   stated   that   he   would   like   to   see   email,   that   he   is   concerned   about   the   potential   release   of   November   2019   and   
December   2019   meeting   minutes   without   additional   legal   review.   
  

Mr.   Ansaldi   shared   his   opinion   that   the   release   of   minutes   at   this   stage   could   lead   to   the   negative   comments   regarding   public   
opinion   of   Mr.   Clemenzi.   
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Mr.   Cheeseman   confirmed   with   Ms.   Goldberg   that   the   next   steps   would   be   to   get   feedback   from   the   insurance   provider   
regarding   the   town’s   pre-litigation   coverage   and   requested   that   Ms.   Goldberg   sends   correspondence   to   the   complainant’s   
attorney   that   the   town   will   soon   be   providing   a   response   regarding   the   claim.     
  

Mr.   Wilhelm   shared   his   concern   regarding   the   complainant   continuing   to   be   the     for   the   Board   of   
Selectmen.   Mr.   Cheeseman   asked   counsel   what   action   can   the   Board   of   Selectman   take   to   not   escalate   this   situation.    Ms.   
Goldberg   advised   that   the   board   can   do   nothing   and   that   removing   the   complainant   as     could   be   seen   as   
retaliation.     Mr.   Wilhelm   suggested   paying   the   complainant   for   the   time   but   asking   the   complainant   not   to   serve   as   

   for   the   board.    Ms.   Austin   advised   that   the   board   not   do   anything   that   would   change   job   responsibilities   
at   this   time.    Mr.   Cheeseman   shared   his   opinion   that   the   change   in   chairmanship   might   help   smooth   things   over   in   terms   of   
dealings   with   the   board   moving   forward   and   requested   that   for   now   the   complainant’s   schedule   is   left   as   is.      
  

Mr.   Cheeseman   asked   Mr.   Clemenzi   if   he   was   comfortable   moving   to   the   waiting   room   in   order   for   the   remainder   of   the   
board   to   discuss   liability   on   part   of   the   town.    Mr.   Clemenzi   asked   what   is   to   be   gained   by   him   leaving   the   meeting.    Mr.   
Clemenzi   shared   his   concern   that   he   has   not   seen   the   letter   containing   the   demands   and   that   he   has   not   had   any   contact   with   
or   talked   to   anyone   about   the   complainant.    Mr.   Weigland   asked   for   further   clarification   as   to   why   it   was   necessary   for   Mr.   
Clemenzi   to   step   out   of   the   meeting.      
  

Mr.   Cheeseman   shared   the   importance   of   the   remaining   members   of   the   board   having   the   opportunity   to   discuss   specifics   
regarding   its   potential   position   in   moving   forward   solely   as   a   board.   
  

At   6:31pm   Mr.   Clemenzi   was   moved   to   the   waiting   room.   
  

Mr.   Cheeseman   shared   his   concern   for   the   potential   liability   and   financial   hit   to   the   town   as   well   as   each   Selectmen   
individually   and   that   both   he   and   Mr.   Wilhelm   are   both   now   subject   to   public   opinion   as   a   result   of   the   claim.      
  

Mr.   Ansaldi   shared   his   opinion   of   the   potential   for   political   motivations   resulting   in   the   claim.      
  

Mr.   Wilhelm   shared   his   opinion   that   the   claims   relating   to   him   are   a   result   of   his   decision   not   to   nominate   Jeremy   Coffey   and   
Natalie   Bowers   for   reappointment   to   their   respective   boards.    Mr.   Wilhelm   asked   the   opinion   of   counsel   on   potential   liability   
should   the   town   lose   the   case   and   reiterated   that   more   information   is   needed   prior   to   requesting   a   resignation   from   Mr.   
Clemenzi   and   moving   forward   with   a   response.      
  

Ms.   Goldberg   reminded   the   board   that,   at   this   point,   the   town   is   in   a   pre-litigation   stage.    She   also   shared   her   opinion   that   
while   the   complainant’s   attorney   has   requested   damages   in   the   amount   of   $200,000,   the   ultimate   amount   requested   would   
likely   be   less.    Ms.   Goldberg   opined   that   in   these   types   of   cases   employers   generally   have   to   work   harder   to   prove   against   
negative   claims   than   employees   in   raising   them.    Ms.   Goldberg   stated   that   while   a   court   case   would   provide   the   opportunity   
to   potentially   disprove   some   of   the   claims,   the   board   should   rather   question   what   is   best   for   the   town   in   terms   of   determining   
a   response.    She   shared   her   opinion   that   there   are   both   political   and   legal   implications   in   determining   how   the   board   should   
move   forward.     
  

Mr.   Cheeseman   stated   that   the   next   steps   would   be   to   hear   from   the   insurance   company   regarding   their   potential   coverage   
and   asked   counsel   for   an   opinion   on   the   timeline   of   a   response.   
  

Ms.   Austin   shared   her   opinion   of   the   insurer’s   next   steps   in   terms   of   determining   potential   coverage   through   either   or   both   
the   town’s   liability   insurance   policy   or   public   officials   policy.    She   stated   that   the   insurer   would   initially   provide   a   response   
based   only   on   what   the   cap   of   coverage   would   be   for   each   policy   that   could   be   triggered    in   the   claim,   not   their   assessment   of   
the   direction   the   case   will   go.     
  

Mr.   Wihelm   requested   the   opinion   of   counsel   regarding   the   town’s   potential   maximum   liability   as   a   result   of   losing   the   claim.   
  

Ms.   Austin   stated   that   for   employee   discrimination,   retaliation,   hostile   work   environment,   sexual   harrassment   claims,   there   is   
no   cap   on   damages.      
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Mr.   Wilhelm   asked   the   total   amount   of   coverage   available   under   each   policy.      
  

Mr.   Cheeseman   directed   Mr.   Ansaldi   to   communicate   with   the   insurer   regarding   potential   policy   coverage,   what   the   cap   on   
the   policies   are   and   who   would   be   covered.    He   requested   an   executive   session   on   Tuesday,   October   20   with   the   hopes   of   
discussing   a   response   from   the   insurance   company.     
  

Mr.   Ansaldi   asked   counsel   under   which   exemption   the   board   would   meet   in   the   October   20   executive   session.     
  

Ms.   Goldberg   shared   the   potential   executive   session   exemption   options   of   either   1   or   3   based   on   the   response   from   the   
town’s   insurer   and   the   direction   that   the   board   may   need   to   move   forward   in   based   on   their   response.    Ms.   Goldberg   stated   
the   importance   of   potentially   forming   a   response   to   the   allegations   based   on   the   perception   of   the   complainant   rather   than   
that   of   the   board   on   behalf   of   the   town    Ms.   Goldberg   reminded   the   board   of   the   challenge    in   disproving   MCAD   claims.     
  

Mr.   Wihelm   reiterated   his   concern   as   to   the   validity   of   certain   claims.   
  

Mr.   Cheesman   restated   that   the   board   would   wait   for   the   insurance   company’s   response   to   determine   legal   strategy   on   how   to   
proceed   with   either   exemptions   1   or   3   for   the   October   20   executive   session.     
  

Ms.   Austin   shared   her   opinion   of   potential   responses   from   the   insurer   regarding   coverage   and   representation   in   the   claim.   
She   stated   that   the   insurer   may   respond,   based   on   what   is   known   with,   Option   1:   they   will   cover   the   town,   its   officials   and   the   
board   but   that   could   change   based   on   facts   presented   during   the   course   of   litigation,   Option   2:    they   will   cover   the   town   and   
Mr.   Clemenzi   under   reservation   of   rights   if   facts   presented   during   the   course   of   litigation,   or    Option   3:   there   is   that   claim   is   
outside   the   scope   of   the   official’s   capacity,   that   there   is   no   coverage   and   the   insurer   would   advise   that   the   officials   should   seek   
coverage   under   their   own   policies.    Ms.   Austin   stated   that   the   analysis   of   claim   and   any   coverage   will   be   an   ongoing   process   
with   the   insurer   and   legal   counsel.   
  

Mr.   Cheeseman   summarized   that   the   board   will   go   through   the   merits   of   each   item   claimed.      
  

Ms.   Goldberg   suggested   waiting   for   an   opinion   from   the   town’s   insurer,   then   determining   the   proper   exemption   for   the   
executive   session.    She   reminded   the   board   of   the   importance,   now   more   than   ever,   in   not   discussing   the   claim   outside   of   the   
executive   sessions.      
  

Ms.   Goldberg   reiterated   that   discussing   the   claim   outside   of   an   executive   session   could   be   considered   as   retaliation.     
  

Mr.   Ansaldi   shared   that   he   had   emailed   the   town’s   liability   insurance   policy   declaration   page   to   counsel   for   their   reference.     
  

Mr.   Clemenzi   was   returned   from   the   waiting   room   at   6:53pm.     
  

Mr.   Cheeseman   shared   with   Mr.   Clemenzi   next   steps   that   were   discussed,   including   an   instruction   from   the   board   to   Mr.   
Ansaldi   in   communicating   with   the   insurer   regarding   potential   coverage   for   the   claim   and   the   intention   for   the   board   at   a   
future   meeting   to   discuss   each   allegation   individually.   
  

Mr.   Clemenzi   inquired   about   an   investigation   into   the   allegations,   now   expanding   to   those   against   the   Board   of   Selectmen.      
  

Mr.   Cheeseman   reiterated   that   intention   for   the   board   at   a   future   meeting   to   discuss   each   allegation   individually   and   the   list   of   
demands   from   the   complainant.    Mr.   Cheesmeman   reiterated   the   board’s   direction   for   Mr.   Ansaldi   to   contact   MIIA   regarding   
their   initial   determination   of   potential   coverage   and   notification   regarding   such.     
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Ms.   Goldberg   reminded   the   board   that   discussion   or   sharing   of   any   documents   outside   of   the   executive   session   could   be   
considered   retaliation.      
  

Ms.   Austin   stated   that   any   communications,   other   than   with   counsel,   are   subject   to   discovery   written   or   oral.   
  

Mr.   Wilhelm   inquired,   for   confidentiality   purposes,   who   was   taking   the   minutes   of   the   meeting.    Mr.   Ansaldi   replied   that   Nicci   
Roebuck   was   the   minutes   taker.    Mr.   Wilhelm   stated   that   confidentiality   must   extend   to   the   minutes   taker   as   well.   
  

Mr.   Cheeseman   made   a   motion   to   adjourn   at   6:59pm.   Mr.   Wilhelm   seconded   the   motion.   The   motion   carried   unanimously   by   roll   call   vote.      
  

Documents   
10.13.20   Email   from   Lauren   Goldberg,   Esq.,   KP   Law   to   Anthony   Ansaldi,   Town   Administrator   
  

Respectfully   Submitted   By  
Nicole   Roebuck   
11/14/20   
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